wkalT iTi$ ac 


JUNE 1978 VOL.7 NO.5 


BLACK WomEN ORGANIZED FOR ACTION 
Post OrFice Box 15072, San Francisco, Ca, 94115 


TTI III III III III iiiiirririiiririiiiiiririiiiiriririririiiiirirriiiiirririyy 


PITS IIIT IIIIiiiriirirrrirsiyrriyrryriyy f 


&% 


BWOA POLITICAL ACTION COMMITTEE Report 


Candidates Night 


Our Candidates Nights were overall successes and a good experience, 
as usual, for all who participated. Members participating at one 
or more activities were: 


Claudine Benjamin Kay Curry Hazel Davis 
Patsy Fulcher Flora Gilford Aileen Hernandez 
Jeanette Hood Shirley McKinney Katherine Nash 
Pearl Neely Roberta Palm Belvie Rooks 
Eleanor Spikes Maxine Ussery Patricia Walton 


The attached list of candidates were interviewed, endorsed and 
have been notified. (The membership at the April General Meeting 
authorized the Political Action Committee to give the BWOA 
endorsements prior to the May General Meeting, in order that 
endorsed candidates could list BWOA in their literature.) Our 
endorsement means the candidates may use our name Black Women 
Organized for Action publicly as an endorser of their candidacy 
plus a listing on our slate card which will be mailed to BWOA 
members and supporters. 


Prior Endorsements 


We received acknowledgements and thanks from Merv Dymally (Lt. Gov- 
ernor), Ollie Marie-Victoire (Superior Court Judge), and Yvonne 
Brathwaite Burke (Atty. General) for BWOA's endorsement. 


Notes 


All endorsements should be heard in committee as soon as possible. 
The slate cards will be mailed prior to the June Primary. 


We endorsed NO on Proposition 13, the Jarvis-Gann property tax 
initiative. Proposition A, Promotions in the Police and Fire 
Departments, was withdrawn by the Board of Supervisors. These two 
ballot measures were of great concern to many members. Positions 
on other measures wil? be made in time for the slate card mailing. 


ENDORSEMENTS 

BART, 7th District - Wil Ussery 

13th Assembly District - Beth Meador 

County Central Committees 

16th Assembly District 17th Assembly District 
Angie Alarcon Anne Daley 
Susan Heller Ella Hutch 
Kay Pachtner Tony Kilroy 
Jack Trujillo William Leong 
Nancy Walker James Rivaldo 
Agnes Chan (R) Ida Strickland 
Luis Buhler (R) 18th Assembly District Mary Vail 


George Newkirk 
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OFFICE OF THE MAYOR GEORGE R. MOSCONE 


«Greetings 


On behalf of the people of the City and County of San Francisco, it 
is a great pleasure to send greetings and warm good wishes to the 
members of Black Women Organized for Action on the occasion of their 
SALUTE TO BLACK WOMEN luncheon, on May 5, 1978. 


This fine organization of action-oriented Black women contributes 

an invaluable community service by bringing its membership together 
in a concerted effort to further the cause of gaining recognition 
for the women it represents, and by fostering proper utilization of 
their talents and abilities in business, the various professions and 
the arts. 


It is true that some progress has been made by Black people in their 
struggle for identity and involvement in all the facets of society 
which affect them and the lives of their posterity. However, much 
remains to be done to overcome the cruel, artificial barriers of 
racism and sexism which create frustration in the ranks of Black 
women, especially, and results in a shameful waste of talent and 
human resources. 


Since its inception in 1973, Black Women Organized for Action has 
provided an inspirational service to Black women by encouraging and 
sponsoring their involvement in politics, business, the arts and the 
professions. A direct approach to the problems of unemployment, 
health care and education, as well as prejudice and discrimination, 
through community involvement by its members is advocated by your 
organization, and this has produced commendably effective results. 
The necessity for continued effort remains, however, and your organi- 
zation's on-going interest and commitment must be maintained. 


Black women are proving in ever-increasing numbers that as a group, 
and individually, they are equal to the challenges they face, and 

they are demonstrating their worth and competence in every area of 
the political, economic and social structure of America. As a united 
front for action, organizations such as yours provide inspirational 
incentives to their members, an articulate forum for expression of the 
objectives and goals of Black women, and a resource for directing the 
special qualifications of its members into channels where they will 

be effectively utilized. 


As Mayor of San Francisco, I am happy to have this opportunity to 
commend you for your contributions to progress in alleviating the 
inequities suffered by Black women, to offer my congratulations and 
support to the members of Black Women Organized for Action, and to 
wish them continued success in their dedicated efforts toward attain- 
ing justice and equality for the Black women of A ange 


e R. Moscore 
Mayor 
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W A SALUTE TO BLACK 


Who said it wasn't cool to pack yourself on 
the back and say, "hey, you're a bad, black 
sister?" In a way that's what Black Women 
Organized for Action did on May 5 and it 
turned out very well and quite successful. 
Two hundred people from all over the Bay Area 
turned out to salute black women at a luncheon - 
held in San Francisco. The honoree of the 
day was Florence Stroud, who was recently 
appointed to the California Board of Medical 
Quality Insurance. She was only the second 
non-physician to hold the post. Of course 
she is the first woman and the first Black 

to hold the position. Ms. Stroud is the 
founder of the Black Nurses Association. 
Patsy Fulcher, co-cordinator of the political 

action committee, was mistress of Ceremonies. KJ KJ 
Rev. Enola Maxwell gave the invocation. 

BWOA was presented a proclamation from the 

Office of the Mayor. Supervisor Ella Hill 


oT TTT 


Hutch presented Ms. Stroud with a plaque HONOREE: Florence Stroud (Center) 
from the Board of Supervisors and Sen. talks with two Zimbabwean women, 
Milton Marks also presented a plaque Pauline Mukushi and Matilda Nikiwane 
Jean Kresy gave a rousing and spiritual who were special guests at the 
account of black women of the past which luncheon. 

included three slave narratives. Jean 

also told of women who survived in the 

great thrust of westward expansion. For 

example: a black woman named Mary Fields, 

hauled freight in Montana in 1884, carried 

the U.S. mail in 1885, ran a laundry at the 

age of 70, and then operated as a one Some BWOA members snapped in the 
woman collection agency when she left a lobby before the luncheon: 
saloon to fell with one blow a customer From left to right are: 

who failed to pay his laundry bill. Sahwan Mitchell, Ahimsa Porter 
Jean concluded by saying, “but if we Sumchai, Roberta Carter holding 
stand tall, it is because we stand on her great-grandson, Anknoton 


the shoulders of Black women who were : : 
ten feet tall. Roberta Palm, co-cordinator (spn bier Ir tsen sumenal 
of the political action committee and 

editor of this month's newsletter, introduced 
the guest speaker, Jualynne Dobson. Ms. 
Dobson did an outstanding job at projecting 
the role of black women in the future. 

This is the first luncheon, but should not 
and cannot be the last. Hats off to the 
luncheon committee: Claudine Benjamin, Kay 
Curry, Patsy Fulcher, Flora Gilford, Shirley 
McKinney, Eleanor Spikes and Maxine Ussery. 
The hostesses were gracious, of course: 
Claudine Benjamin, Kay Curry, Zelma Harrison, 
Jeanette Hood, Paula Johnson and Linda 
Westbrook-Martin. 
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4your information 


Women Entrepreneurs is a San Francisco The State Labor Commission has told 
Bay Area professional organization the Department of Labor that California 


whose purposes include: providing will not relax its child labor laws 
information, ideas, resources and despite regulations proposed by the 
support to women who own businesses. department which would allow 10 and 
Membership is open to all women; 11-year-olds to hand harvest short- 
annual membership is $36 and is season crops. % 
prorated by calendar quarters. For 
additional information or membership of 
application, call (415) 788-4430. 
Check this out: 
ak Dear W.0.E.: 
x What must my company do in regards to 
’ hiring minorities? I've noticed that 
The San Francisco Bay Area Broadcast my firm hires only Filipinos. I do not 
Skills Bank has been selected as one of see any Blacks or Spanish surnamed 
three such organizations throughout pacha 
the nation to become part of the Public oC ty ny See ee 
Broadcasting Personnel Services Pro- 
gram. The Skills Bank is accepting fiedy Hida: & 
Fesuies and compiling a list of indi- Your company is not in compliance with 
viduals interested in careers with PBS. the law. Minorities from all groups 
If you are interested in being registered tHiat hake up your local labor pool 
with the Skills Bank or would like must be hired, not just one "safe" 
Ue call the organization minority grouping. Therefore, if your 
‘ ae local labor pool includes 15 percent 


Blacks, your company must start to take 
steps to recruit and hire Blacks to this 


Dr. Wilson Riles, superintendent of level 
public instruction, recently announced ‘ 
the creation of a special commission & 
on vocation education. The next * 
meetings of the commission will be in Women Organized for Employment will 
Los Angeles on May 31 and June 1. If _ be sponsoring a workshop aimed at 
you have ideas, Suggest tons comments helping women sell themselves in a job 
etc., send them to: interview at 5:30 to 7 p.m., June 28 
Sue Beittel, chairperson ; at room 304, 127 Montgomery St., S.F. 
Commission on Vocational Education The workshop fee is $5.00 For more 
721 Capitol Mall, 4th floor info. call 982-8963 : ; 
Sacramento, Ca. 95814 i 
* * 
x The State Election Code allows California 
By law, state employers must list the workers up to two hours time off from work 
following notices for all employees to with penalty in order to vote. So that's 
see: "Wages, Hours and Working Conditions", one less excuse to keep you from the 
"Discrimination in Employment is Pro- polls on June 6. 
hibited by Law", "Safety and Health or 
Protection on the Job", "Pay Day Notice." ; * 
* # The noted jazz guitarist, Kenny Burrell 
Are you looking for a job in the medical will teach a course this spring at the 
profession? Contact "Dr. Personnel" University of California , Los Angeles 
450 Sutter Street, S.F. or call entitled "Ellingtonia." "Ellingtonia" 
433-4080. is the name give to the music produced 


by the late, great Duke Ellington. It 
is recognized as the largest and perhaps 
the most important boy of music ever 
produced in the United States. 
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The California Legislature is currently 
considering two separate proposals to 
build five to seven new prisons. One 
proposal calls for spending $130 million 
this year for seven prisons. Women 
Against Prisons has launched a campaign 
that calls for letters to be sent in 
opposition to the proposals. To express 
your concern, write Governor Brown and 
California state senators and assembly 
representatives at the State Capitol, 
Sacramento, California 95814. For more 
information, contact Women Against 
Prisons at P.0. Box 982, San Francisco, 
California 94101 or call 626-3632. 


Ce 


Under the direction of Rosemary Mann who 
gained her midwifery training at Columbia 
University, the first program to train 

obstetric nurses to qualify as Certified 
Nurse-Midwives has begun at San Francisco 


General Hospital and University of California 


Medical Center. 


# 


The Southern Africa News, a newsletter 
published in Washington, D.C., is urging 
its readers to send letters to Represent- 
ative Charge Diggs, chairperson of the 
House sub-committee on Africa, requesting 
a hearing on CIA/US corporate and US 
agency involvement in the OTRAG/Zaire 
project. Address-Congressman Diggs, 

U.S. Congress, Washington, D.C. 20515. 


* i * 


Every day Africans in Zimbabwe leave 
their factories, schools, mines, farms 
and homes to join the liberation army. 
Women are joing the women's detachment, 
throwing off years of restraint imposed 
by tradition and colonialism. Bay Area 
community and political organizations 
have formed the Zimbawe Medical Drive 
Coalition to help meet the need for 
medical supplies. All money raised will 
go to ZANU's health department in 
Mobzambique and liberated Zimbabwe. 
Last year supporters of Zimbabwe in the 


Bay Area sent more than 32 tons of clothing 


to the refugees in Moambique. This year 
we will send $50,000 worth of medical 
supplies. Please send all contributions 
to the Third World Fund/Zimbabwe Medical 
Fund, 944 Market Street, San Francisco, 
94102. 
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Sacramento County Superior Court Judge 
Larry Karleton has ruled in favor of 

the Department of Health's regulations 
which outline the process of informed 
consent required before a sterilization 
operation may be performed. It should 

be noted that despite considerable support 
from women's, health and Third World 
organiations, the California Medical 


Association opposed the issuing of 
sterilization regulations arguing that 
no abuse existed and that a doctor's 
right to practice medicine should not 

be interfered with. For more information 
concerning the problem of sterilization 
abuse and the lawsuit contact: Patti 
Roberts, Women's Litigation Unit, 
or 626-3811 ext. 75 or 44. 


For the first time in its 62-year 
history, the Planned Parenthood 
Federation has a woman as its 
president, and a black woman at 
that. Faye Wattleton of Dayton, 
Ohio, has become the youngest 
president at 34 of the New York- 
based organization of 189 
affiliates, 23,000 employees 
and an annual budget of $90 
million. The curious fact is 
that PPF has been directed so 
long by males (some of them meno- 
pausal). Ms. Wattleton says 
she has no doubt that a group 
devoting itself primarily to the 
needs of women (it helps 1.1 
million a yeat) staffed by women, 
should at long last be run by a 
woman. 
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Womans BUSINASS] 


More than 30 minority business women from around the country were 
co-signers of a strong statement of concern forwarded to Charlotte 
Taylor, Executive Director of the President's Task Force on Women 
Business Owners, which is preparing a major policy document for the 
President on the special needs of women business owners. Representing 
Black, Asian, Hispanic and Native American women in business, the 
Signers of the statement responded to a call for action from Dorothy 
Orr, Vice President for Corporate Social Responsibility of the Equi- 
table Life Assurance Society. A summary of the main points of the 
statement follows: 


CORE ISSUES: 


a. Racism and sexism make the problems of minority business owners unique and 
distinctive. 


b. Policies, regulations, administrative guidelines and programs---both public 
and private---are insensitive to the unique problems faced by the minority 
woman in business. 


c. The exclusion of minority men from business ownership, knowledge and power 
has a negative impact on minority women who seek to enter business because 
they cannot have access to the expertise, influence and contacts frequently 
available to non-minority women through their male relatives. 


d. The lack of minority women and men in key administrative and decision-making 
positions in government and industry pepetuates the exclusion of minority 
women business owners from access to information opportunities for growth 
and control over their own destinies. 


RECOMMENDATIONS: 
1. Data Assessments: 


- Require the designation of minority women, by race and ethnic origin, asa 
separate category in all Federal data collecting. 

- Require the collecting of data of a more specific nature on minority women 
business owners---e.g. kinds and amounts of Federal contracts; kinds and 
amounts of loans received; kinds of products and services; identification 
of investments by the public and private sector in businesses owned by 
minority women; size, growth, sales, etc. of such businesses. 

- Utilization of the firms owned by minority women and men in the conduct of 
the conduct and analysis of the types of studies indicated. 


2. Credit and Capital Formation: 


- Revision of SBA and Department of Commerce guidelines to designate minority 
women as a specific category. 

- Effective enforcement of affirmative action requirements with all Federal 
agencies, banking, lending and other financial institutions. 

- Prohibition of "redlining" and a requirement that financial institutions which 
are depositories for Federal funds "set aside" a portion of their investment 
portfolio for businesses of minority women. 
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3. Federal Initiatives: 


- Significant inclusion of minority women and men business owners in the planning 
and implementation of the upcoming White House Conference on Small Business. 

- Significant attention at that Conference to the special barriers faced by min- 
ority women in business---i.e. racism; language, clultural and national origin 
concerns; and sexism. 

- Creation of a strong, high-level monitoring mechanism for all government pro- 
grams and contracts for compliance with the requirements of affirmative action 
as they relate to minority women. 

- Initiation of a special emphasis (in programs, hiring, purchasing, etc.) on 
minority women in every Federal agency. 

- Expansion of all SBA programs and revision of guidelines to include minority 
women as a separate category---with an increased capacity for the agency 
to fund minority women business owners without detracting from the present 
minority business loan programs. 

- Effective enforcement of guidelines for Federal loan programs to eliminate 
"redlining" in loans to minorities in predomonantly minority communities. 

- Revision of Community Development Corporation (CDC) guidelines to provide for 
increased business opportunities for minority women business owners. 

- Appointment of minority women to policy positions in SBA and the Department of 
Commerce. 


- Training and Education: 


- High quality technical assistance to minority women business owners, on-site, 
to meet individual needs---including accounting, marketing, money management, 
financial analysis and planning, advertising, contract interpretation, negoti- 
ation, compliance criteria and implementation, etc. 

- Utilization of qualified minority/minority women consulting firms to implement 

these recommendations for technical assistance. 

- Increase the numbers of minority women at professional and administrative levels 
in Federal agencies which implement education and training programs. 

- Utilization of minority colleges as business resource centers 


. Marketing/Procurement: 


- Revision of federal guidelines on loans to include opportunities for new, young 
firms with potential for success. 


- Assistance to minority women and men business owners in marketing and feasibility 


studies related to new technology. 


- Hire more minority women as procurement officers and contract specialists and pro- 


vide "set aside" conracts to minority women business owners which use the full 
range of the firm's abilities. 


. Legislation/Regulations: 


- Expansion of "8(a)" legislation should be targeted to minority women in business. 
- Revision of regulations for expansion of opportunities for minority women business 


owners as a special category and emphasis. 


- Increase the budget for OMBE and SBA to include the special thrust for opportunit- 


ies for minority women business owners. 
-Any remedial measures taken in behalf of women business owners should not detract 
from the priority given to remedy the disadvantaged situation of minority men. 
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6-21 5:30pm Workshop- Organizing to 
ho’ . q Improve Your Job, 127 
— Montgomery, #304, SF $5.00 


Reception for Yvonne Braith- 
waite Burke, 3340 Clay, S.F. 
Co-hosted by BWOA $10 


Public Forum - What Would 
Jarvis-Gann Do To Muni? 
Lagunda Honda School, | 
1350 - 7th Ave, SF 


RALLY - NO ON PROP 13 
Embarcadero Plaza, SF 
Bands, Bugle Corps, Dancers 


Planning Meeting, Mile-a-Thon 
Fundraiser, 721 Valencia, 
Hosted by Women's Bldg of 

Bay Area 


Reception for Beth Meador 
3382 Clay St, SF $10 

Guests include Ron Dellums & 
Jane Fonda 


Conference on a Non-Sterer- 
typed Childhood, 1st Con- 
gregational Church, 432 Mason 
SF, $2.00 Sponsored by 
Childworth, 752-4296 


Assertiveness Training for 
Working Women, 33 Gough, SF 
239-3090 


VOTE Primary ELECTION 
Workshop- Know Your Job Rights 


127 Montgomery,#304, SF $5.00 
Women Organized for Employment 


(WOE) Reservations 


YWCA - Ann 
YWCA - Annual Dinner Meeting 
Mark Hopkins Hotel, SF $25 


BWOA GENERAL MEETING 
YWCA, 1830 Sutter, SF 


Workshop- Standing Up to Your 
Boss, 127 Montgomery, #304 
SF, $5, WOE, Reservations 


Auction, Friends of SF 
Commission on Status of 
Women, Modesto Lanzone's 
Ghirardelli Square, $5 


6-21 7pm Friends of SF Commission on 
Wed Status of Women, Annual 
Meeting, 5757 Geary, Home- 
stead Savings & Loan, SF 


SULAASS | 


Saturday, May 20 was a BWOA banner day! 
More than sixty Black women (and a 
few Black men) attended the success- 
ful workshop, "Black Women and the 
Business World" co-sponsored by the 
Smal] Business Administration and the 
Smal1 Business Task Force of BWOA. 
They heard tips on MARKETING AND 
ADVERTISING (by Anita Black, an owner/ 
director of Assurance Rehabilitation, 
Inc. ); PLANNING FINANCIAL NEEDS (by 
Maggie Faulkner, SBA Loan Officer); 
LOAN PACKAGING (by Robert Davis, SBA 
Business Analyst); BUSINESS RECORD- 
KEEPING (by Laverne Braxton, CPA); 
LEGAL PITFALLS IN A SMALL BUSINESS 

(by Attorney Lucy Washington): and 
INSURING AGAINST LOSSES igs Ethel 
Wagner of the State Compensation 
Insurance Fund). 


During the lunch period (with box 
lunches provided by members of the 
BWOA Task Force), the attendees 
viewed original fashions by BWOA 
member Linda Westbrook-Martin 
(modeled by BWOA'ers Belinda Dyson 
and Jessica Minor) and heard an in- 
spiring message emphasizing unity 
and support from Mary Ball Smith, 
a successful businesswoman whose 
firm specializes: in management 
consulting and training. 


The workshop was coordinated by 

Myrtle Parker (of SBA and a BWOA 
member), Anita Black and Ellie 

Spikes and was held at Bethel A.M.E. 
Church (with the cooperation of 

Laverne Lewis' grandmother, Mrs. Vaughn. 


If you would like to see other 

"special subject" workshops, let 

us know. Someone has suggested 

one on "How and If to Buy a House”. 

How does that grab you? 11 
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